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Sub : Human Resource Management (25 EL 301)

Instructions: 1) All questions are compulsory
Q.1 Answer in one sentence (05)

1)  What is Human Resource Management

2) Define planning
3) Define Human Resource Management
4) What is direction
5)  Write the definition of supervision
Q.2 Answer in detail. (Any one) (10)
1) Explain the approaches of Human Resource Management
2)  Write the importance of Human Resource Management in Industry
Q.3 Write short notes. (Any three) (15)
1) Functions of Human Resource Manager
2) Coordination
3) Evolution of HRM
4) Role of HRM
5) Elements of management
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