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Instructions: 1) All questions are compulsory.  
2) Figure indicate to the right full marks. 

 

Q. 1.    Answer the following question. (15) 

 A) “Supreme Court observed that dowry is a social evil of the society and continues to 
persist, inspite of women’s liberation movement”. In the light of above statement, explain 
the important provisions under The Dowry Prohibition Act, 1961 with the help of case laws. 

 

 OR  

 B) Discuss in detail the provisions of Medical Termination of Pregnancy Act.  

Q. 2. Answer the following question. (15) 

 A)  Explain the provisions relating to Prevention of Immoral Trafficking in Women Act.  

 OR  

 B) “No gender justice can be achieved in its true and full sense, unless a Uniform Civil 
Code containing the best provisions taken from all the religions is enacted.” Discuss the 
above statement with the help of relevant case laws. 

 

Q. 3. Write Short Notes. (any four) (20) 

 a) Equal pay for Equal Work under Equal Remuneration Act,1976  

 b) Offences against women in IPC  

 c) The features of Indecent Representation of Women Act.  

 d) Reservation of seats for women in local bodies - Article 243  

 e) Importance of Prevention of Sexual Harassment at work place in India  

 f) Constitutional Provisions regarding Women  

Q. 4. Answer the following questions.  (10) 

 A) Practical OR Open Ended Question 
‘A’ a higher caste girl marries ‘B’, a lower caste boy. In the name of the honour of the 
family, the girl’s family members killed A and B. What is the offence committed and 
what is the remedy available? 

 

 OR  

 B) ‘X’, a woman employee unable to give birth to a child by  natural course took the help of 
surrogate mother. After delivering the child, surrogate mother handed over the child to X. 
Taking custody of the child, X applied for the maternity leave from the employer. It was 
denied by the employer as X did not carry the child in her womb and did not suffer the 
pain of the delivery. Advice. 

 

 

 


