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à.1 Imbrbn¡H$s H$moUË¶mhr EH$m àíZmMo CÎma {bhm. (12) 
 1) CÚmoJm§À¶m gm‘m{OH$ O~m~XmarMr gÚpñWVr ñnï> H$am.  
 2) CÚmoJm§À¶m gm‘m{OH$ O~m~XmarMo Ñ{ï>H$moZ {bhm.  
   
à.2 WmoS>Š`mV CÎmao {bhm. (H$moUVohr XmoZ) (06) 
 1) H§$nZr H$m¶Xm 2013 A§VJ©V gr.Eg.Ama. A{Y{Z¶‘mMo dU©Z H$am.  
 2) CÚmoJm§Mr gm‘m{OH$ O~m~Xmar Am{U {dH$mgmMr g‘J«bjr Ü¶oæ¶o ¶m§Mm ghg§~§Y {bhm.  
 3) CÚmoJm§À¶m gm‘m{OH$ O~m~Xmar‘Yrb g‘mOH$m¶©H$Ë¶m©Mr ^y{‘H$m ñnï> H$am.  
   
à.3  Q>rnm Úm. (H$moUË¶mhr Mma)  (12) 
 1) CÚmoJm§Mr gm‘m{OH$ O~m~Xmar … JaO  
 2) CÚmoJm§Mr gm‘m{OH$ O~m~XmarMm B{Vhmg  
 3) CÚmoJm§Mr gm‘m{OH$ O~m~Xmar‘Yrb ¶emoJmWm  
 4) CÚmoJm§Mr gm‘m{OH$ O~m~Xmar‘Yrb àH$ën {Z{‘©Vr  
 5) CÚmoJm§Mr gm‘m{OH$ O~m~Xmar‘Yrb n[aUm‘m§Mo AÜ¶¶Z  
   
   

Sub : Social Accountability of Corporates/Corporate Social Responsibility 

Q.1 

 (28 EL 4.2/ 28 EL402) 

Instructions:  1) All questions are compulsory    2) All Questions carry equal marks.  

Answer any one of the following. (12) 
 1) Explain the present scenario of Corporate Social Responsibility  
 2) Write the approaches to Corporate Social Responsibility  
Q.2 Write in brief. (Any Two) (06) 
 1) Describe the CSR Bill in Companies Act 2013  
 2) Write the relationship of Millennium Development Goals with CSR  
 3) Explain the role of social worker in Corporate Social Responsibility  
Q.3 Write short notes. (Any Four)  (12) 
 1) Need of Corporate Social Responsibility  
 2) History of Corporate Social Responsibility  
 3) Case Studies in Corporate Social Responsibility   
 4) Project formulation in Corporate Social Responsibility  
 5) Impact assessment in Corporate Social Responsibility  
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